
MISSION  
ENRICHMENT
The Spirit of the Gospel in Service of the Mission Volume 19, No. 1  |  Jan-Feb, 2019

Ideas or comments are welcome.  
This Newsletter is published six times a year by the Offices of Mission Enrichment & Oblate Associates – ministries of the Missionary Oblates 
Geri Furmanek, Editor, Mission Enrichment Office 
c/o The Esquiline, 726 Community Drive, Belleville, IL 62223  |  Tel:  618-394-6990  |  e-mail: gfurmanek@omiusa.org 

Year of Oblate Vocations
On January 25, 2019 the Year of Oblate 

Vocations will come to a close.  The 
Superior General of the Missionary Oblates, 
Fr. Louis Lougen, OMI declared that from 

Dec. 8, 2017 until January 25, 2019 the 
whole Oblate world would focus on a Year 
of Oblate Vocations: the vocation to bring 
to everyone the Good News of the Gospel.  
However, we continue to entrust to Mary 
Immaculate our life and our works, letting 

her witness engender in us a deep belief that 
nothing is impossible with God.  

Let us clothe ourselves in a mutual tolerance of one another’s views, cultivating humility and self-restraint,  
avoiding all gossip and backbiting, and earning our justification by deeds and not words. 

–St. Clement of Rome, 1st century Pope

Washing Teddy Bears 
by Jean Bole in Chicken Soup for the Unsinkable Soul

We are washing teddy bears—my eldest daughter and me.  Old childhood toys.  She has 
recently separated from her husband of seven years, and we are washing teddy bears.
	 Last	week	I	helped	her	get	settled	into	her	new	apartment.		For	the	first	time	in	her	life,	
she is living alone and she is struggling to make a new life—just her and her bears.
 She has just told me a story about two eighty-year-old women she met at the 
Laundromat yesterday. One of them was washing her teddy bears.  The old woman 
gingerly explained to her the proper way to wash teddy bears.
 “You put them into a pillowcase and pin the end of the case shut with a safety pin.  Then 
you	wash	and	dry	them	and	they	come	out	nice	and	clean	and	fluffy.”
 The old woman went on to explain that ever since her husband passed away, whenever 
she gets lonely or anxious, she holds her teddy bear pressed close to her face for a long 
while and then she feels better.  She says it always works.  
 … She was delighted by the old woman and they continued to talk.  
 The old woman said that if she were her daughter, she would scoop her up and take her 
home with her.  That she would not be living alone.  I wanted to tell my daughter that the 
old	woman’s	sentiments	were	also	mine.		I	knew	she	had	to	find	her	own	way.		Although	I	
wanted to rescue her, in my heart I knew that was not what was best for her.
	 Doing	what	is	best	for	your	child	can	be	so	difficult	sometimes.		Watching	my	daughter	
struggle—emotionally,	financially	and	otherwise—is	tugging	at	my	heartstrings….
	 She	is	on	her	way	home	now.		Her	bears	are	clean,	all	present	and	accounted	for.		And	
I know that she will press them close to her face for a long time on many days and nights 
to come—and that they will help her feel better.  They will listen as only teddy bears can.  
They	will	soak	up	her	tears	and	hug	her	back	when	she	needs	it.		And	they	will	smile	back	
at	her	when	her	own	smile	finally	returns.
 Watch over my little girl, Teddy Bears.  Love her extra hard.  The big wide world can 
be a pretty scary place.  Hold her hand, tuck her in at night and remind her how very 
much her dad and I and her sisters love her.  Help her to find that peaceful, teddy-bear 
place inside each one of us—that warm and fuzzy place that brings us to a “knowing” that 
everything will be all right, that tomorrow is another day, that all the answers we need 
are inside us.  Remind her that time heals, that out of pain comes tremendous personal 
growth….
 …may each new tomorrow bring you, my beloved child, deep and lasting joy, and teddy-
bear peace.  † 
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Getting What You Deserve by Steve Goodier

 Dramatist W. S. Gilbert (of 
the duo Gilbert and Sullivan) 
insightfully said, “You have no 
idea what a poor opinion I have of 
myself -- and how little I deserve 
it.”		How	many	people	can	say	
that?  People’s poor opinions of 
themselves, more than anything, 
hold them back from getting what 
they deserve.

 Born into poverty in 1927, actor Sidney 
Poitier weighed just three pounds and was 
expected to die.  His mother planned to 
bury him in a shoebox, but somehow he 
survived.  He grew up on a tomato farm in 
the Bahamas.
	 Yet	in	1964,	Poitier	became	the	first	
Bahamian	and	first	black	actor	to	win	both	
an	Academy	Award	for	Best	Actor	and	the	
Golden	Globe	Award	for	Best	Actor.		In	
2009, he was awarded the Presidential 
Medal of Freedom, the United States’ 
highest civilian honor, and in 2016, he 
was	granted	the	BAFTA	Fellowship	for	
outstanding	lifetime	achievement	in	film.
 How did he achieve so much?  Part of 
the answer is that he never allowed a poor 
opinion of himself to hold him back.
	 According	to	Alan	Loy	McGinnis	in	his	
book Confidence, Poitier achieved such 
prominence largely because of self-reliance 
he learned from his parents.  “I was the 
product	of	a	colonial	system,”	he	once	said,	
“that was very damaging to the psyche of 
non-white people.  The darker you were, the 
less	opportunities	were	presented	to	you.”

 He continued, “My parents were 
terribly, terribly poor, and after awhile 
the psychology of poverty begins to mess 
with	your	head.		As	a	result,	I	cultivated	a	
fierce	pride	in	myself,	something	that	was	
hammered into me by my parents, Evelyn 
and Reggie – mostly by Evelyn.  She never 
apologized for the fact she had to make 
my	pants	out	of	flour	sacks.		I	got	used	to	
‘Imperial Flour’ written across my rear.  She 
always used to say, ‘If it’s clean, that’s the 

important thing.’  So from that woman – and 
probably for that woman – I always wanted 
to	be	extraordinary.”
 Whatever it was that his parents 
“hammered”	into	him	gave	him	enough	
motivation to rise from poverty to 
prominence.  He eventually cultivated an 
unwavering belief in himself.  It is often 
true that we don’t let ourselves have more 
than we think we deserve.  Not that any 
of us deserves more than anyone else, but 
perhaps most of us deserve more than we let 
ourselves have.
• If we feel trapped in a relationship which 
is	destructive	or	unfulfilling,	we	deserve	
more.

• If we are employed in a job that under-
utilizes our true abilities and skills, we 
deserve more.

• If we believe that life is going nowhere, 
we deserve more.

	 Does	any	of	that	describe	you?		And	has	a	
poor opinion of yourself ever kept you from 
getting what you deserve?
 Poitier was taught that he was somebody, 
and therefore allowed himself to pursue 
what most folks in his circumstances today 
may believe are unattainable goals. 
 You, too, are somebody.  You are a person 
of	infinite	worth.		Will	you	allow	yourself	to	
experience what you really deserve? †

A duck walks into a post office… 
and asks the man behind the counter: ‘Do you have any 
corn?’  The man answers politely: ‘No, we don’t have 
any corn here.’  
 The next day, the duck enters again and asks: ‘Do 
you have any corn?’  Annoyed, the man answers: ‘No!  
We don’t have any corn.’  
	 This	goes	on	for	a	couple	of	days	until	finally,	when	
the duck asks ,’Do you have any corn?’, the man 
gets so upset he yells: ‘NO!  For the last time we don’t  
have any corn, and if you ask again I’ll nail your beak to 
the counter!’  
 The next day, the duck returns and asks: ‘Do you 
have any nails?’  The man answers: ‘No.’  Then the duck 
asks: ‘Do you have any corn?’

Not that any of us deserves 
more than anyone else, but 
perhaps most of us deserve 
more than we let ourselves 
have.

You, too are somebody.
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15 Vital Business 
Etiquette Rules 

by Royale Scuderi
	 As	times	change,	so	do	social	norms	for	
personal and professional behavior, but that 
doesn’t mean basic etiquette doesn’t matter.  
Performance and quality are important, 
too, of course, but not exclusively.  We 
sometimes forget that business is about 
people.  There is no shortage of competent 
and reliable people in the business world and 
manners can make the difference.  Wouldn’t 
you rather collaborate with, work for or buy 

from someone who has high standards of 
professional behavior?
 Many, but not all, of us follow these 15 
time-tested rules of better behavior.  Do 
you?
1. When in doubt, introduce others.  
Always	introduce	people	to	others	whenever	
the opportunity arises, unless you know that 
they’re already acquainted.  It makes people 
feel valued, regardless of their status or 
position.
2. A handshake is still the professional 
standard.  Not only does this simple gesture 
demonstrate	that	you’re	polite,	confident	and	
approachable, it also sets the tone for any 
potential future professional relationship.  In 
a very casual work atmosphere, you might 
be able to get away with a nod or a hello, but 
it’s worth it to make the extra effort to offer 
your hand.
3. Always say “Please” and “Thank you.”  
This should go without saying, but even in 
a very casual professional atmosphere, this 
basic form of courtesy is still imperative.  
Today, sending a thank you e-mail is 
perfectly acceptable, but a handwritten thank 
you note is always a nice touch.
4. Don’t interrupt.  We’ve become a nation 
of	“over-talkers,”	so	eager	to	offer	our	own	
opinions or press our point that we often 
interrupt others mid-sentence.  It can be 
tongue-bitingly	difficult	to	force	ourselves	
not to interject, especially when the 
discussion is heated.  Don’t.  It’s rude and 

shows disrespect for the opinions of others.  
Remember, be assertive, not aggressive.
5. Watch your language.  Verbal and 
written communications are often much less 
formal than in times past, but be careful 
to choose your words wisely.  Of course, 
derogatory, rude or offensive language is 
unacceptable, but so is slang.  While it may 
be commonplace in our society, it’s never 
acceptable in a professional atmosphere.
6. Double check before you hit 
send.  While we’re on the subject of 
communication, always check your e-mails 
for spelling and grammar errors.  Since the 
advent of spell check, there is no excuse for 

typos.		Also,	do	a	quick	read	to	make	sure	
the meaning and tone are what you wish to 
convey.		And	no	smileys,	please.
7. Don’t walk into someone’s office 
unannounced.  It’s disrespectful to assume 
that you have the right to interrupt other 
people’s work.  Knock on the door or say 
hello if it’s open and ask if it’s a good time 
to talk.  If the discussion is going to take 
more than a few minutes, it’s a good idea to 
call or e-mail and schedule a good time for 
both of you.
8. Don’t gossip.  It’s so hard sometimes 
to	resist	engaging	in	a	little	“harmless”	
gossip.  But the reality is that gossip is never 
harmless.  It is most certainly damaging to 
the	subject	of	the	gossip,	but	it	also	reflects	
poorly on you.  It’s natural to be curious 
and interested in what other people are 
doing; but talking about someone who is not 
present is disrespectful.

9. Don’t eavesdrop.  Everyone is entitled 
to private conversations, in person or over 
the phone.  The same goes for e-mail; don’t 
stand over someone’s shoulder and read 
their e-mails.
10. Acknowledge others.  When someone 
approaches you, acknowledge him or her.  If 
you’re in the middle of something important, 
it’s	fine	to	ask	them	to	wait	a	minute	while	
you	finish.		If	you	pass	someone	in	the	
hallway or on the street, but don’t have time 
to talk, at least wave a hand and say hello.  
Busyness is not an excuse to ignore people.
11. Avoid the “Big Two.”  We have blurred 
many of the personal and professional lines, 
but politics and religion are still off-limits.  
These	topics	are	highly	charged	minefields	
for a professional atmosphere.  Leave them 
at	the	office	door.
12. Be on time.  We’re all busy.  Being 
punctual shows others that you value their 
time.  Being late doesn’t mean that you’re 
busier than other people; it just means that 
you’re inconsiderate.
13. No phone during meetings.  When 
you’re in a meeting, focus on the meeting 
discussion.  Don’t take calls, text or check 
e-mail.  It’s disrespectful to the other 
attendees, not to mention, extremely 
annoying.  It also makes meetings last 
longer because the participants keep losing 
focus.
14. Don’t be a business card pusher.  
Don’t simply hand out business cards to 
everyone you meet.  It’s a bit aggressive 
unless	you’re	on	a	sales	call.		Ask	for	the	
other person’s card, offer to exchange cards 
or at the very least, ask if you can leave your 
card before you reach in your pocket.
15. Show genuine interest.  Keep eye 
contact and make an effort to truly listen 
to what others are saying.  We are so easily 
distracted in this climate of increasingly 
short attention spans; we often can’t wait for 
the	other	person	to	hurry	up	and	finish	so	we	
can move on to the next thing.  Resist the 
lure of distraction and haste.  Take the time 
to ask questions and show an interest in the 
other person’s thoughts. †



THE HIKERS
 One day, Joe, Bob and Dave were 
hiking in a wilderness area when they 
came upon a large, raging, violent river.  
They needed to get to the other side 
but had no idea of how to do so. 
 Joe prayed to God, saying, “Please 
God, give me the strength to cross this 
river.” 
 Poof! God gave him big arms and 
strong legs, and he was able to swim 
across the river in about two hours, 
although he almost drowned a couple 
of times. 
 Seeing this, Dave prayed to God, 
saying, “Please God, give me the 
strength and the tools to cross this 
river.” 
 Poof! God gave him a rowboat and 
he was able to row across the river in 
about an hour, after almost capsizing 
the boat a couple of times. 
 Bob had seen how this worked out 
for the other two, so he also prayed 
to God saying, “Please God, give me 
the strength and the tools, and the 
intelligence, to cross this river.” 
 Poof!  God turned 
him into a woman.  
She looked at the 
map, hiked upstream 
a couple of hundred 
yards, then walked 
across the bridge. †

From the Writings of the Founder
January 24, 1852 letter to Fr. J. F. Arnoux in England

 My very dear Father Arnoux, do not 
believe I have been neglectful or thoughtless 
in your regard.  Not at all!  Referring to 
your letter of some time ago, I was not just 
content to pray a lot for you… I consulted 
Rev. Fr. Vincens who concurred with me 
that your troubles and scruples are not 
founded and that the best thing for you to 
do is remain in peace where obedience has 
placed you, coping as best you can without 
anxiety with your duty and not being 
troubled about the rest.  ... your absence 
from England, after the departure of several 
others, would be a blow to that mission.  So, 
I am leaving you there longer still. 
 … I beg all the members of our Congregation to desist from placing 
obstacles in the way of measures which I believe, before God, I must take... 
obstacles designed to deter me from carrying out my plans.  I myself do not 
have any bias, and I know the value of each man sufficiently well to place him 
according to the needs.  Our Congregation is not a republic, it is not even a 
representative government.  We must study the chapter on obedience a little 
better and live in peace under the direction of those who are charged by the 
major authority with the government of communities and provinces….
 Be courageous and wait until I can send you relief.  …Go back in memory 
to the time when we were only four, it is thus that the Congregation began 
and we gave a good account of ourselves.  It is your turn to show yourself 
as generous and enterprising.  One must never recoil from work, never be 
intimidated.  The good God is there to inspire us and our good Mother to 
assist us…. we can tell ourselves we are where obedience has put us, when 
we do what it bids us, we are really strong and ought to be serene and quite 
confident….

Transformative 
Education 
by Fr. Richard Rohr (Aug. 24, 2015)

 We don’t think ourselves into a new way 
of living; we live ourselves into a new way of 
thinking.
 In the last fifty years, education theory 
has come to recognize that listening to 
lectures and reading are among the least 
effective forms of learning.  They are 
highly passive, individualistic, do not 
necessarily integrate head with heart 
or body, but leave both the ego (and 
the shadow self) in their well-defended 
positions, virtually untouched.  As long as 
our ego self is in the driver’s seat, nothing 

really new or challenging is going to 
happen.  Remember our ego is committed 
to not changing, and is highly defensive 
by its very nature.  And our shadow self 
entirely relies upon delusion and denial.  
Only the world of practical relationships 
exposes both of these.
 The form of education which most 
changes people in lasting ways has to 
touch them at a broader level than the 
thinking, reading mind can do.  Some call 
it integrative education, transformative 
education, or even lifestyle education.  
Somehow we need to engage in hands-
on experience, emotional risk-taking, 
moving outside of our comfort zones, 
with different people than our usual 
flattering friends.  We need some 

expanded level of spiritual seeing or 
nothing really changes at a cellular or 
emotional level.  Within minutes or hours 
of entertaining a new idea, we quickly 
return to our old friends, our assured 
roles, our familiar neural grooves, our ego 
patterns of response, and we are back to 
business as usual.  It is as if we never read 
the latest book or listened to the most 
recent lecture or sermon.  It is merely 
another consumer object which we can 
now add to our repertoire and résumé.  
“Done that!” instead of “Let it be done unto 
me.”  †
“Every change of mind is first of all a 
change of heart.”  --The 14th Dalai Lama


